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     TLC Times

Heidi Collier discusses TLC products and services with
members of the acquisition workforce.

Four additional
South Central
Region ILDC
sessions are
planned for fis-
cal year 2003.
The South Central Train-
ing and Learning Center
(SCTLC) recently ex-
panded its outreach ef-
forts by participating in the
first Annual Acquisition
Technology and Educa-
tion Exposition.

The exposition provided
attendees with information
on topics of interest to the
acquisition workforce.

TLC staff briefed partici-
pants on regional training
programs available to as-
sist them meet their con-
tinuing education require-
ments and enrich their
professional growth.

Attendees were also
made aware of TLC’s no

cost course management F

�

 
�

�

�

�

A
a
O
A

I
t
e
C
f
a

T
a
v

ervices that can ensure
equired training is avail-
ble when and where it’s
eeded.
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TLC offerings or to have
programs scheduled at
your location, call 256-
842-6543 or e-mail:
tlc@cpocscr.army.mil
TLC Expands Outreach Efforts
Program Prepares Interns for Success

The South Central Train-
ing and Learning Center
(SCTLC) recently hosted
its first regional Intern
Leadership and Develop-
ment Course (ILDC) for
fiscal year 2003.

Instructors Dallas Van-
Hoose and J. D. McCon-
nell from the Center for
Army Leadership (CAL)
guided 25 interns through
a full week of career-
enhancing learning expe-
riences.

The diverse group in-
cluded South Central Re-
gion interns from:
orps of Engineers
Savannah, GA
ort Benning, GA
ort Gordon, GA
ort Jackson, SC
edstone Arsenal, AL

ditional participants
ended from Louisiana,
lahoma, Hawaii and
ska.

C is the cornerstone of
 Army’s Civilian Lead-
hip Development Core
rriculum and is required
 all Department of Army
d local interns.

e program provides
endees with an over-
w of the Army’s organi-
zation, individual learning
styles, team building,
group dynamics, leader-
ship styles, values and
professional ethics.

Four additional South
Central Region ILDC ses-
sions are planned for fis-
cal year 2003.

For more information on
ILDC programs or to re-
serve a space in an up-
coming session contact
Diane Rohman at 256-
876-3396, DSN 746 or
e-mail:
tlc@cpocscsr.army.mil
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TLC  Times

`
-

(
i
S
n

T
r
F
r
t

A
c
S
B
L

Army Resume Builder
Feb 11
FREE
Distance Learning

Time Management
February 20
$129
Fort Bragg, NC

Management Skills
February 25-26
$192
Fort Benning, GA

Army Resume Builder
February 25, 26 & 27
FREE
Fort Bragg, NC

Leadership Skills
February 27
$100
Ft. Benning, GA

Project Management
March 3-5
$300
Fort Benning, GA

Federal Budget Process
March 4-5
$200
Redstone Arsenal, AL

Managing the Genera-
tion Mix
March 11
$100
Fort Bragg, NC

Staffing, Pay, and Leave
Fundamentals
April 23-25
$325
Redstone Arsenal, AL

Office Techniques for
Admin Professionals
April 23-24
$145
Ft. Benning, GA.

Access our complete
schedule online via

the URL below.

U
Courses

Visit us online at: http://cpolr
More than 170 Jackson-
ville Corps of Engineers
employees recently com-
pleted regional pre-
retirement training ses-
sions coordinated by the
South Central Training
and Learning Center
(SCTLC).

The programs covered
key topics such as Fed-
eral Employees Health
Benefits (FEHB), the Fed
eral Employees Group
Life Insurance Program
C
2
B
2
T
u
M
2
L
2
F
L
P
A
F

T
b

S
C
6
s
o
p
c
a

hp.belvoir.army.mil/scr
FEGLI), the Thrift Sav-
ngs Plan (TSP), Social
ecurity, Financial Plan-
ing and Estate Planning.

he demand for pre-
etirement training (CSRS,
ERS and Mid-Career)
emains high throughout
he South Central region.

dditional sessions are
urrently scheduled for
avannah, GA; Fort
ragg, NC, and Fort Polk,
A.
Each program is pre-
sented by seasoned pro-
fessionals with extensive
experience on all aspects
of federal retirement pro-
grams and entitlements.

To inquire about hosting
pre-retirement training or
other regional programs at
your location, contact
Heidi Collier at 256-842-
6554, DSN 788, or e-mail:
tlc@cpocscr.army.mil
Demand Continues for Retirement Training
The South Central Train-
ing and Learning Center
(SCTLC) recently adjusted
its customer assignments
to enhance service.

The new assignments
balance workload to
maximize the staff’s ability
to meet customer needs.

Customers are encour-
aged to contact their TLC
representative at any time
to discuss their develop-
mental requirements.
haranne Harris
56 842-6545 (DSN 788)
ill Albert
56 876-2760 (DSN 746)
raining and education
pdates.
arsha Samples
56 842-6543 (DSN 788)
ouise Olszewski
56 842-6540 /DSN 788)
t Benning, Ft Jackson, Ft
ee, Ft Monroe, Sunny
oint, Ft Rucker, Anniston
rmy Depot, Ft McClellan,
t Gordon, Ft Eustis
Linda Burnette
256 842-6533 (DSN 788);
Heidi Collier
256 842-6554 (DSN 788)
Ft Bragg, Ft Polk, Ft
Stewart, Ft McPherson
and Corps of Engineer
sites at Jacksonville, Sa-
vannah, Mobile, Wilming-
ton, Atlanta and Charles-
ton.
Diane Rohman
256 876-3396 (DSN 746)
Redstone, CPOC
TLC Reorganizes to Improve Service
The South Central Train-
ing and Learning Center
(SCTLC) welcomed three
new Department of the
Army human resources
interns in January.

The new intern class con-
sists of Kelli Curry of
Huntsville, AL; Gary Stal-
lion of Durant, OK; and
erry O’Neil of Eliza-
ethtown, KY.

CTLC program manager,
arol Brigance, 256-842-
528 (DSN 788), over-
ees the two-year devel-
pmental program that
rovides the interns with
omprehensive training
nd hands-on experience
in all areas of civilian hu-
man resources manage-
ment.

The SC CPOC is one of
two Army Civilian Human
Resources Intern Learning
Centers.

Additional intern place-
ments are expected later
this fiscal year.
New HR Interns Welcomed
pcoming
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